
Equality Impact Assessment (EqIA)  

 

Title of EqIA: Constitution Review 

Brief description of the 
Proposal: 

Full review and updating of the EBC Constitution, to make it 
more modern and accessible 

Assessment: 

Statutory Considerations 
Please highlight what adverse impact could there be on the nine protected characters 
groups below, for the proposal? 

Age: It is not anticipated that there will be any negative implications 
relating to age, 

Disability: There will be various considerations related to disability 
(including disability relating to aging).  For example, accessibility 
to meetings needs to be considered, both in terms of mobility, 
and any visual / auditory disability.  This will cover locations, and 
consider things like disability access, AV set up, and also 
considering access to virtual meetings. Reports and records will 
need to be available in multiple formats, and we may require 
alternative formats such as easy read versions, Braille and so 
forth. 

Gender reassignment: It is not anticipated that there will be anything that will negatively 
impact or affect individuals in this characteristic. 

Pregnancy and 
Maternity: 

It is not anticipated that this project will impact on those who are 
in this characteristic. Consideration when booking venues will 
need to be given, as to whether they are appropriate for 
expectant mothers. 

Race The project will need to consider if the language used in the 
Constitution will present a barrier to non-native English speakers, 



and how to mitigate this (for example, provision of alternative 
language versions) 

Religion or belief The language and content of the Constitution should be neutral 
in terms of religion and shouldn’t mention it at all.  Location of 
meetings needs to be considered; using faith buildings should be 
avoided 

Gender: Gender neutral language will be required throughout the 
document, Consideration in meetings will need to be given to 
appropriate facilities being provided (gender neutral toilets where 
possible for example) 

Marriage and civil 
partnership 

Non-exclusionary language required. 

Non statutory considerations  

Social deprivation Virtual meetings require certain equipment and services 
(computer, internet etc etc).  Consideration (within reason) must 
be given as to how to facilitate access to these meetings if 
members of the public don’t have access to their own devices 
due to deprivation. 

 

What could reduce any 
adverse impact on 
these groups? 

Ensuring there is the ability for provision of alternative ways to 
access information (audio, braille, alternative languages) 

Implementing a wide consultation to avoid giving offence / having 
exclusionary language and practice.  Equally, having a regular 
review and maintenance schedule will allow for rapid adaptation 
of language if an issue does arise 

Using examples of best practice from other councils 

What engagement or 
consultation has been 
carried out? 

The Constitution is a living document, so will adapt to changes in 
the societal norms and requirements. Currently, there has been 
ongoing engagement with lead officers to drive changes and 
update the Constitution 



How is this proposal 
likely to eliminate 
unlawful 
discrimination? 

By ensuring that we have a Constitution that is transparent and 
accessible to all, and that we ensure that the wording and 
meaning behind the text of the Constitution does not unfairly 
discriminate against any of our resident groups 

How is the policy likely 
to advance equality of 
opportunity between 
people who share a 
protected 
characteristic and 
those who do not 
share it? 

By deliberately considering and removing barriers to allow 
engagement with the democratic process, and to ensure that the 
Council are operating fairly and transparently. In this way, all 
residents will be treated in a fair and equitable manner 

How is the policy likely 
to foster good 
relations between 
people who share a 
protected 
characteristic and 
those who do not 
share it? 

By deliberately considering and removing barriers to allow 
engagement with the democratic process, and to ensure that the 
Council are operating fairly and transparently. In this way, all 
residents will be treated in a fair and equitable manner 

 

 

 

Action Plan  

Activity  Outcome Timeframe Person responsible 

Review of 
Constitution to 
ensure language is 
appropriate, 
transparent and 
non-exclusionary 

 By June 2021  Project Team 
(Richard Ward – 
PM) 

    

    



 

Lead Officer: Richard Ward 

Manager: Nick Tustian 

Date completed; 13/08/2020 

 

 


